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Outline of Ally Development Training

We will invite trainers from P&G to deliver P&G's unique "Ally Development Training," which
has been highly acclaimed not only internally but also at external companies/organizations. The
trainers are executive officers and employees who are active within P&G Ally Community,
ensuring the delivery of a high-quality training program.

The program consists of two parts: a lecture and a workshop. The first part of the lecture
provides participants with knowledge about sexual orientation, gender identity and expression
(SOGIE), and promotes understanding of the importance of inclusion through case studies of
P&G. The second part is the workshop for participants to learn about the importance of
inclusion in the workplace. In this workshop, participants will discuss with each other in their
breakout rooms what "Ally" can bring and what they can do as an "Ally" from tomorrow, aiming
to support as many participants as possible acquire skills as an "Ally.
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What is "Ally"?

"Ally" generally refers to a person who understands and supports LGBTQ+ people. P&G believes
that the concept of "Ally" applies not only to LGBTQ+ people, but also to people who
understand and support diverse people and various minorities, including people with disabilities
and racial minorities.



